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Purpose

The Board has the highest regard for the professional staff employed by the district and expects the staff
to recognize the privileged position entrusted to them by the community and requires staff to conduct their
relationships with students in a manner that maintains the authority and respect necessary in an
educational environment.

Authority

The Board expects staff to use best professional practices when interacting with students and to respond
properly to the multitude of situations confronted by students and staff with compassion, respect and
authority.

Guidelines

When interacting with students, staff members are required to consider their actions, including, but not
limited to, the following:

1. All conduct must be in accordance with applicable law, including, but not limited to laws, regulations
and policies pertaining to such things as sexual harassment, racial intimidation, unlawful hostile
environment, hazing, the child abuse and reporting laws, and Chapter 235 (22 Pa. Code, Chapter
235) of the State Board regulations pertaining to professional conduct, a copy of which is attached
hereto and incorporated herein by this reference as if fully set forth herein.[1]

2. All students shall be treated with equality and fairness. Advantages to selected students shall not be
provided.

3. Disclosure of information about students obtained in the course of professional service shall be kept
confidential, unless disclosure is required to fulfill professional duties owed to the student or is
required by applicable law.

1 of 2 3/16/2021, 12:55 PM



4. The use of insult against students (even as a means to enforce compliance with requirements or
expectations) is unprofessional and shall not be tolerated.

Communication, verbal and nonverbal (including e-mail, letters, notes, etc.) and the demeanor of
staff members towards students shall be professional in nature and shall not encourage students to
regard staff members as peers. In light of the staff members’ privileged professional positions, staff
members are encouraged to be "friendly” with students without becoming social peer "friends" with
the students.

5. Staff shall not drive students, unless there is an emergency or the staff member is required to drive
the student as part of his or her duties and said transportation is known and approved by the
employee’s supervisor(s).

6. Any sexual or romantic relationship, contact, or sexually nuanced behavior or communication (verbal
or nonverbal) between a staff member and a student while the student is enrolled in the school
system is prohibited. The prohibition extends to students of the opposite sex or the same sex as the
staff member, and applies regardless of whether the student or staff member is the initiator of the
behavior and whether or not the student welcomes or reciprocates the attention.

7. Employees are required to use their district-provided email address (pdsd.org domain name) for
email communications between themselves and students or their parents.

The administration shall be responsible for ensuring that staff members are informed of this policy,
including insertion in any appropriate handbooks. It shall be the responsibility of each member of the
school community to report any suspected violations of this policy to the appropriate administrator. Any
violation of this policy may result in discipline, including possible discharge.

Nothing herein shall be construed in a manner that would be violative of the constitutional, legal or
contractual rights of any employee

Definitions. As used herein, unless the context clearly indicates otherwise, the following terms shall have
the following meanings:

1. The phrase “applicable law” shall mean any state, federal or local law, regulation, ordinance or policy
that governs or is applicable to the particular situation, including applicable school board policy,
school district administrative regulations, school district handbooks and an applicable collective
bargaining agreement.

Legal 1. 24 P.S. 235
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